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The close of  2006 marked the end of  a three year reprieve 
from any new health insurance mandates, but also heralded 
the beginning of  a new era of  recognition for New York’s 
small business community.

In December lawmakers expanded mental health coverage 
in fully insured policies and included an unprecedented 
provision to reimburse small employers for the full cost of  
providing this benefit – now estimated to be $100 million.

“While we would have preferred no additional mandates, 
there are provisions in this latest mandate which appear 
encouraging,” said Alliance Chair Jeff  Leland. “This is the 
first time that lawmakers have made a special provision to 
accommodate the needs of  the small business community in 
passing mandate legislation. This recognition is a direct 
credit to the efforts of  our coalition and its members.”
The mental health legislation requires that businesses with 
fewer than 50 employees be fully reimbursed for mental 
health services through the state’s general fund and 
establishes a clear precedent when it comes to considering 
future mandates.
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Allia nce Ef for ts R eturn $100M

Petition  Effort  Continues

The Legislature’s unfinished business remains our top priority in 2007. We continue to rally for 
creation of  a Health Insurance Mandate Review Commission. This commission will serve as a 

tool to allow lawmakers to study the cost and medical soundness of  all health insurance mandates  

prior to legislative consideration. Similar commissions are already utilized in 26 other states. New 
York legislators presently lack any independent, unbiased process to aid their decision-making. 

New York’s latest mandate clearly illustrates why better data is needed before passage. Supporters 
touted the  mental health mandate to cost “little more than a cup of  coffee.” After the fact, the 

state now estimates the cost to be $100 million just for small group members. “Small business 

owners have carried the burden of  mandate decisions for years,” said Jeff  Williams, of  the 
Alliance Board of  Directors. “ We are in a health insurance affordability crisis. The time for the 

Legislature to act is now.”
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Jeff  Leland (right) and Jeff  
Williams discuss the status of 
the health insurance mandate 
review commission.

Coalition Names Pamela Reese Finch 
Executive Director

Pamela Reese Finch is the new Executive Director of  
the Employer Alliance for Affordable Health Care.

Ms. Finch serves as spokesperson for 
the organization, develops and 
implements programs and objectives 
to enhance and support public 
relations, marketing, membership and 
fundraising objectives. She has been 
the public relations coordinator since 
2001 and joined the board of  
directorsin 2005. She is also the 
founder/president of  Pamela Finch 
Communications.

“Pam is a steadfast advocate for our coalition,” said 
Board Chairman Jeff  Leland. “Her focus and 
leadership are attributes that will increase our presence 
and help the Employer Alliance for Affordable Health 
Care continue to be a strong advocate for affordable 
health insurance for small businesses.”
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Advocate of the Year

The Otsego County Chamber and its 
president and CEO Rob Robinson are 
the Chamber Advocate of  the Year – 
2006 for exceptional advocacy efforts in 
the area of  health insurance mandates. 
The Chamber Advocate of  the year is 
based on an exceptional commitment 
the chamber has shown in improving 
New York’s business climate through 
opposition of  health insurance 
mandates.

Long-time Assembly Insurance committee chair Alexander “Pete” Grannis 

was nominated by Governor Eliot Spitzer to head the 
Department of  Environmental Protection. In his role as 

committee chair, Assemblyman Grannis showed an 

understanding for the mandate issue, While 
Assemblyman Grannis allowed some mandates to pass 

through his committee, he also held hundreds more and 
was on record as actively opposing several of  the most 

egregious mandates - including the chiropractic, 

infertility and early intervention proposals. Over time he 
became increasingly sensitive to the cost factors related 

to mandates and ultimately became favorable to supporting the enactment of  
a Mandate Review Commission. His understanding of  this issue earned him 

the 2002 Employer Alliance “A List Award.”

We wish him well in his future endeavors and await eagerly to work with the 
new (still unnamed) chair of  the Assembly Insurance Committee. More will be 

reported on this development in future newsletters.

Insurance Committee Chair Departs for EPA
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EFFORTS RETURN, CONTINUED

Like every health insurance mandate, the new law applies only to those who 
purchase their health insurance directly from the carrier. It does not apply to 

companies that self-insure or individuals who obtain coverage through certain 

state-subsidized policies. While earlier proposals called for unlimited, broad-
based coverage, the final version of  the law does define biologically based 

mental illness rather than providing across-the-board treatments that 
advocates desired. It also requires the state insurance commissioner to provide 

an analysis of  cost and usage by April 1, 2009. The provision will sunset on 

Dec. 31, 2009.

PETITION, CONTINUED

“The Alliance will petition lawmakers for 
creation of  a mandate review 

commission. We will also continue 

meeting with legislators to ensure the 
issue remains a top priority this year. If  

you have not done so already visit  
www.employeralliance.com and click on 

the special link to sign our “e-petition.”


